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Exploring Necessity Entrepreneurs’ Positive and Negative Network Ties —
Contextualized Insights from Sub-Saharan Africa

Public Sector Organizations and “GovTech” Startups: A New Way of Organizing Digital
Innovation for the Public Good?

More Than Words: How Vocabularies Shape Attention Allocation and Organizational
Moves

Societal Context of Suffering and Needs in Organizations: An Extended Model of
Compassion at Work

Effect of An Exogenous Shock on German Family Firms’ Environmental Strategies
Performance at the Precipice: Managing the Glass Cliff Phenomenon

How to Ignite a Firestorm: Following Communicative Chain Reactions on Reddit

Narratives and Organizational Identity: Exploring Longitudinal Patterns in the Context
of Socialist Work Organizations

Hohes Arbeitsengagement trotz hoher Arbeitsbelastung: Auswirkung virtueller,
interdisziplindrer Boards

Actionable Predictions: How Designers of Algorithmic Systems Calibrate Criminal
Futures

Ready or Not? How MSIs Help Create Organizational Change Readiness for
Compliance with Due Diligence Legislation

Institutional Logics and Business Models of Digital Niche Marketplaces
When Fakes Turn Real: Tribute Bands and the Cocreation of Authenticity Moments
Unpacking the Neoliberal University: Insights from Critical University Studies

Scaling Social Impact in Europe

Family Structures and Entrepreneurial Practices — The Role of Monogamy and
Polygamy in Tanzania

Emancipative Empowerment Through Artificial Intelligence — A Case Study of One of
the World's Leading Textile Brands
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Redefining Corporate Responsibility: The Role of Companies in Supporting
Democracy

Corporate Conscience in a Populist Era: Self-conceptions of Corporate Citizenship and
Strategies for Democracy’s Resilience

Agilitdt und agile Methoden in der Sozialwirtschaft: Eine Neoinstitutionalistische
Perspekive — Erste Erkenntnisse

The Persistence of Inequality: Explaining the Necessity of Inequality Through Paradox-
theoretical Principles

Systematic Multidimensional Organisational Assessment (SyMOA) - A Ddiagnostic
Tool for the Living Organisation

From Dyadic to Multi-Stakeholder Partnership: A Process Perspective on Organizing
for Growth and Impact

Responsible Al in the C-level Suites — Scenarios of Al Decision-making and
Corresponding Ethical Approaches

Prefiguring Democracy Beyond the Organization? Reverberations of Democratic
Organizing from Alternative Organizations

Political Innovation for Democracy in Germany: A Comparative Study of
Organizational Models and Ideas

Creating Organizational Impact with Systems Thinking: A Process Model

I Am Behind the Screen: Understanding the Invisible Work of Content Moderators on
Digital Platforms

How Organizational Units Coordinate Divergent Temporal Structures: A Multiple Case
Study

Implizite Vertrage?

When the Drugs Don’t Work — How Paradigmatic Rigidities Constrain Innovation in
the Case of Antimicrobial Resistance

Medicine on Trial: The External Control of the Medical Profession in the Nuremberg
Doctor’s Trial

Organisational Resilience in Public Sector Organisations: A Systematic Literature
Review

Digital Technologies and Institutional Logics in Discourses: A Text-Analytical
Methodological Approach
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Between Utopia, Dystopia and Notopia: Diversity of Future Imaginaries and
Prefigurative Organizing

Structuring Mechanisms for Exploration versus Exploitation: A Network Approach

Transforming Party to Pixels: Exploring the Hybridization of Coworking

Flhrung und Personalmanagement im Bereich der privaten Kinderbetreuung in
Deutschland

Person-Job-Fit: Einfluss von Personlichkeit und beruflichen Interessen auf
Mitarbeiterzufriedenheit in Kitas

Workplace Democracy and Pro-political Affect in Worker Cooperatives: An
International Study

Craft and its Potential for Unalienated Work - Struggles for Resonance in the Swedish
Craft Brewing Community

A Work Worth Working For - How Datafication Technology Impacts Meaningfulness

Democratic Governance of Societal Transformation: Citizen Participation and
Deliberation in Food System Transformation

Unpacking the Social Practice of Directive Adoption

Things Take Their Times: Coordinating Individual and Material Eigenzeiten in Creative
Work

Breaking Boundaries: Future-making in the Military Industry

Towards a Model of Strategic Renewal: How Corporate Purpose Shapes Strategizing
Practices

Maintaining Excellent Relationships in High-Performance Contexts: Exploring Trust,
Feedback Communication and Expectation Management

Innovative Approaches to Co-Designing Emergency Care: Developing Pragmatist
Process Methodologies

Organising for the End: De-institutionalising Practices in Universities

Storing Power: How Managers Use Big Bath Accounting to Convert between Different
Sources of Power and Stay in Charge
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